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Appendix D

Chart showing the progress the council has made towards achieving its workforce
targets 2013-2017 inclusive
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=2013 5.60% 0 0 7.20% 11.70% 40.50%
#2014 5.76% 5.27% 2.22% 7.21% 11.53% 40.69%
<2015 5.93% 5.75% 2.20% 8.13% 11.61% 40.97%
%2016 6.25% 6.03% 2.08% 7.86% 12.01% 40.54%
2017 6.72% 6.48% 2.25% 7.47% 11.92% 40.53%
m Workforce target * 9.10% 8.80% 1.60% 8.00% 13.00% 46.40%

NB: In 2013 the 0 amount for ‘White Other’ and ‘White Irish’ reflects the fact that in this year, these groups were included in an overall ‘White’
category. In subsequent years ethnicity was broken down further.



9€T



	57 Equality & Inclusion Strategy Progress Update
	Equality & Inclusion Strategy Progress Update APX. n 4


